ol ) des i

B e ) &l B el e B o)) Y BeeManal s odaidll o N 3 b 1 el ST JEd) e
355 el and aondl W 3o T AN !
https://political-encyclopedia.org/library/3599 :cqt Ly,

2025/05/12 00:38 +03 :313 zw¥! s

o @)T QL&M el (\m\) J}.ij\ &‘ uwa)\j J.'b-LJ\ R @JJJ PRI ,; EWENLY 5)3\..,: & & ol a;jwrj\
e uwjj\ = ¢Encyclopedla Political - & ‘w,wj&)\ J? uu,lMJ\ & e
info@political-encyclopedia.org

Pl V) o1y by 5 Je laiilse a Encyclopedia Political - 3 ol i g gl 20 LY RPN
https://political-encyclopedia.org/terms-of-use sl e 2o

MQ@aJ&J,)Ja&jJ\WB/AWYU‘:JBY\A‘KJJA\JS\wAbuc!).au.ﬁd\.c.o.” \M&JM\
Lo Ul (s A oY) ¢ Lol dax ez y 1 Sl a8 Gaim by 5 b sts & ) 5 5o sl



https://tanmiyat.mosuljournals.com/journal/about?lang=ar
https://tanmiyat.mosuljournals.com/journal/about?lang=ar
https://political-encyclopedia.org/library/3599
mailto:info@political-encyclopedia.org
https://political-encyclopedia.org/terms-of-use
http://www.tcpdf.org

ot )
Yoaaad vy olsdl vy ool

) (a2l ol 33N ‘i& géghﬂ\ :)Alﬂ‘ J‘..\Slﬁ“
4 paall B cplalall (e dde o )Y dpe D Al 2
ol A Al dalad)

The Impact Of Career Bullying In
Organizational Commitment

R el card ol W v # Mo jas I
RSeS| 315001 jLitun—3 !
Salah A.Q. Al-Nuaimi(PhD) Shoaib A. Aziz
Adpvisor to the Ministry researcher
Salahalnuaimy757 @ gmail.com shuab33.2015@gmail.com

YOANAR/NY 21 Jsd sl YOANAE/A ot danl fuyl


mailto:shuab33.2015@gmail.com
mailto:shuab33.2015@gmail.com
mailto:Salahalnuaimy757@gmail.com
mailto:Salahalnuaimy757@gmail.com

[YY1] SRS A R e
oaldiund)

ol o) V) 8 il ) el il A8 jee ) sl 13 Gangy il a2 g e —

L i Al A paall 3 il sl e Dlgal (Y0 A) a5t Gald) A8 aline g Cad) adine —
Jolaill Aadla Al (VAY) Lgia bl (19 +) daan sl clilin) sae LSy Jly
i) aa V) el ) Jlexiuls Lghdad a5 ((%AY) Alaiul Jasays ¢ Slaasy)
.(Spss) Huas ¥l 7Ll (e Slad (Smartpls )

_).Aiﬂ\)a_m\Jﬂ\ Q\wwﬁw\@hngmd}ugj\ gl 3y QL\AJ\;\.M\ —
8 sy i35 Al 5 A e Al sl Canll A glae e Sliad o kil ol 31 5 ¢ s )
oAl (el 5 L 50 pldad e 5 e

J,uﬂ\WGM\@LM@WU&AP}X&LA\;MQY\UA} )@.Li 4.3):.4&\@&]\ -
oald S LAy 5 Ay ale J0 Gladaiall el o) V)5 ads gl

bl yamll) o il LA Ae A g Canll @l yrie G Ll ABNe @l dlea) il —
(aiil) o) 3N

6 simn padd () a5 il Aallae sl Job A 53 A e gLl o) rolalimuyl aal —
el A G 2305 Aal Il s el s Aadil) g ol 8k sall daua (et dagiilly g cagaal
Alaid)

b sl il Aallaay Job dldailane 8 A yill Aaladl 4l alaia) Sl el (Gl sill aal -
il o) SV (liss) A S jsa 4l Gl

Ll Dy 7 Dy yre o aplaiil] 2 Y ¢ ks ol) paitl) rdpalidad) CilalSH

Abstract

— Objective and purpose of this research: This research aims to know the effect of
Career bullying in the organizational commitment.

— Society and study: The researcher has distributed (208) questionnaires, of which
(181) were valid for statistical analysis, with a response rate (87%), and were
analyzed using the statistical program (Smart Plus) as well as the (Excel) program.

— The importance of research: The scarcity of research that tried to determine the
nature of the relationship between the variables of study (bullying and
organizational commitment) as well as the current research attempt to address a real
problem directly affects the education sector in Iraq.

- Theoretical results: The presentation of the previous literature showed a knowledge
gap to explain the nature of the relationship between functional bullying and
organizational commitment in the organizations in general and in the education of
Babylon in particular.

- Practical results: There is a relationship between the influence of search variables,
which is a direct impact relationship between (bullying and organizational
commitment).
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- The most important conclusions: The adoption of the Directorate of Education of
Babylon method of treatment of bullying will reduce the level of negative feeling of
staff in the research sample, and reduce the cases of bullying and anxiety and fear,
and as a result improve the health of employees physical and psychological, and feel
comfortable and increase their commitment to the organization.

- The most important recommendations: the continued attention of the General
Directorate of Education in the province of Babylon to address the bullying
function, which has a significant role in the reduction of the organizational
commitment.

Keywords: career bullying, organizational commitment, Directorate of Education of
Babylon.
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