sl 3 g3L2BY1 0 ghall 520 sl Ams

"ges B 3 Sl e 850 ele e Bl Bl 3" el o V) ady sl 5L sbal Tt !
uﬁjgff V..gu ) 295&.“ P...o\

https://political-encyclopedia.org/library/557 :cu ki,

2026/04/10 00:47 +03  :513 zs¥! 7y

ot sl s g sl gzl s J o e Ml s ) sl g 3l b anlST 85l p & gl 5 sl
23 BY e Al sl LY @ B el o G W) B Ll g Aulend) (e ls B el odall 6 )l
Sl >, Encyclopedia Political - &t i su o) g e shanadl 0 0y 50
info(@political-encyclopedia.org

Pl V) o1y by 5 Je laiilse a Encyclopedia Political - 3 ol i g gl 20 LY RPN
https://political-encyclopedia.org/terms-of-use sl e 2o

v . . . . . N . . . . . . Bl
Z.WL,..J\Z;}M)AJ‘iﬁxgauu))wwljgzwwmww:wu—Alzuqa)»y‘j\.u.!\ ‘MJ&JJ&:’J‘V’ F”:'-'r . ™
Lo Ul (s gy A oY) g Laad) Ras ) lllaney 3 S ASL G yi by b LS ptans £ BN
- & ; =
1.':. 1] o an }
j‘ 4
v


http://journal.damascusuniversity.edu.sy/index.php/ecoj
http://journal.damascusuniversity.edu.sy/index.php/ecoj
https://political-encyclopedia.org/library/557
mailto:info@political-encyclopedia.org
https://political-encyclopedia.org/terms-of-use
http://www.tcpdf.org

2022 il 2l — (38) alaal) - Ganlandl 5 sl aBY) o slall Bid Gaals Alse

£

AT Al B Al sail) SaLAl sla i

‘$ias Kiysa B Gl A el e Allage A

* - 3
Q9SS adad L2

uailal)

colial) SLl) Abgat) BaLAY alagl 5 o Cijatl) ) Al oda cdaa
Al Tl aBAN (B (Aalgdy) Lamdlally ¢ dhadly Safally ¢ AN 2l
(Jale (135) cra Adska (B Aia (b Sl 4580 ale (1 dde a)
) Juags Al i) aaf cuilsy

sl 5oL gl i b Sl ASd B I SV
3.93 0,18 Jacgiay dralgdy) dadlal) ga Lig s ST o8 3 cdag ) saladly
Lle)) I aadly Liad) Sadatll any Lal (391 0)a8 Jawgiay Jlal) il
s Wyady cdylan cllaagiag Cpisbud) Gpangd) ¢ L 87 LS 88 (28
3.64 3.75 A

Aoy paiaally hlal) aliiil) aANG Gl e A4 ale i v
3.57¢ 3.65 Alsil) Ao yay dplas cillangiag dlldg dylle

AN B I aadly hed) Sodaill Anlaas) AN o3 A ey v
Ol 4558 A alalall agdail

Aaal) ¢ ABal) Sadail) (Al AR (Al ganl) 3aLAY :Aalidal) cilalsl)
el il Aalgdy) Aadlal) (A

< Ghad daala — LB 408 — JleeY) )1 and — upne’

143




isSix a2 BTl AN B Al gat) BLAY slayf

The Effect of the Transformational leadership

dimensions on Organizational commitment:
"'A field study on Syriatel Employees in Damascus city"'

Dr. Naeem Martakouche”
Abstract

This study aimed to identify the effect of transformational
leadership dimensions (Idealized influence, Individualized
consideration, Intellectual stimulation, Inspirational motivation)
on organizational commitment. The research was conducted on a
sample of Syriatel employees in Damascus consisting of (135)
workers. The most important results reached were:

Departments in the Syriatel Company in Damascus adopt
transformational leadership behavior in its four dimensions. The
most adopted dimensions by these departments were inspirational
motivation with an average of 3.93, and idealized influence with an
average of 3.91. Intellectual stimulation and the individualized
consideration (caring for individuals) were less adopted than the
two previous dimensions with averages estimated at 3.75 and 3.64,
respectively.

Syriatel employees enjoy a high degree of affective and persistent
organizational loyalty, with arithmetic averages of 3.65 and 3.57
respectively.

The presence of a statistically significant effect of intellectual
stimulation and individualized consideration on the dimensions of
organizational loyalty of Syriatel employees

Key words: Transformational Leadership, Organizational
Commitment, Intellectual Stimulation, Individualized
Consideration, Inspirational Influence, Idealized Influence.

" Teacher- Department of Management - Faculty of Economics - Damascus University.
E-mail: Nacem.martakouche @ gmail.com
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