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The Impact of Green Human Resource
Practices on Employees Management
Performance
"A field study on private banks in Syria"

Dr. Samar Kabalan’
Dr. Ahmad Sahyouni”

Abstract

This study aimed to determine bank employees’ awareness of the
level of applying green human resource management practices and to
test the effect of applying these practices on their performance. The
study sample consisted of 37 respondents working in human
resources management in private Syrian banks listed in the
Damascus Stock Exchange. In order to achieve the objectives of the
study, the researchers designed a questionnaire to collect data.

The results of the research indicated that the respondents' perception
of the concept of green human resource management practices was
average. As for their awareness of the level of application of green
human resource management practices in Syrian private banks, it
was average for all practices except for green rewards, which were at
a low level. The results of the multiple logistic regression analysis
showed that there is a positive and significant impact of green
employment practices, green training and development, green
performance evaluation and energy conservation on the performance
of employees in banks listed on the Damascus Stock Exchange. While
the results indicated that there was no significant effect of green

"Higher Institute of Administrative Development -Damascus University.
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rewards on the performance of employees in these banks. The study
recommended the necessity for the human resources departments of
private banks to promote green practices in a way that would ensure
raising the performance of their employees. The study also
recommended the necessity to expand the field of research to include
the governmental banking sector and other economic sectors in
Syria.

Keywords: Human Resource Management, Employees’
Performance, Syrian Banks.
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5 Agyabeng-Mensah, Y., Ahenkorah, E., Afum, E., Agyemang, A. N., Agnikpe, C., &
Rogers, F. (2020). Examining the influence of internal green supply chain practices, green
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performance. Supply Chain Management: An International Journal.
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Al 2l et o ¢ haadll 30y acas il e il jlaad (S
B9y 2y Vs A58 wdge s Aalil ] saial e il sl Coual) uSay of (s
elldy dalaiall il a1 e e slae llaiinl) dlee an o Ay i) )5l

' Aldahhan, Eman (2020). Green HR Management Practices in Contemporary Business
Organizations. International Journal of Psychosocial Rehabilitation. Vol. 24, Issue 03.
P:4987-4988
12 Aldahhan, Eman (2020). Green HR Management Practices in Contemporary Business
Organizations. International Journal of Psychosocial Rehabilitation. Vol. 24, Issue 03.
P:4987-4988
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oSl 8 AU e Laleall Capall & CutlSall a1 e bl Jyjiy s
1 (Yusoff et al., 2015)
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Jone psitie Apall sl 13 ubail Amlin e o humdd) dpl) Hlpall 3 s aa 1 L dene ) 4l 1P
21-17:5a2017. gue JaussY) 5500 Gaala b pfieale Ay lee d 5aasiall Bilal) S50 e Al Al
16 Yusoff, Y. M., Othman, N. Z., Fernando, Y., Amran, A., Surienty, L., & Ramayah, T.
(2015). Conceptualization of green human resource management: an exploratory study
from Malaysian-based multinational companies. International Journal of Business
Management & Economic Research, 6(3), 158-166.
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17 Mwita, K. M. (2019). Conceptual Review of Green Human Resource Management
Practices. East African Journal of Social and Applied Sciences (EAJ-SAS) Vol, 1.
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2 Deshwal, P. (2015). Green HRM: An organizational strategy of greening people.

International Journal of applied research, 1(13), 176-181.

Crgall dalgl Alaa ¢ jadl Aad Y 58] talvis SLaBY LS ¢pndll G016 . plad A, P
378-360 :_al 222l 9 aladll ccilually

% Opatha, H. H. P., & Arulrajah, A. A. (2014). Green human resource management:

Simplified general reflections. International Business Research, 7(8), 101.
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GHRM; 808 446 1.81 .07 -.066 1.682 *
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%80, T.S. H, & Peng, C. Y. J. (2002). Comparison of K-Means Clustering with Linear
Probability Model, Linear Discriminant Function, and Logistic Regression for Predicting
Two-Group Membership
% Lea, S. (1997). Multivariate Analysis II: Manifest Variables Analysis. Topic 4: Logistic
Regression and Discriminant Analysis. University of EXETER, Department of
Psychology. Revised 11th March, 1997
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