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Abstract 

Objective: The study examined the experience of Omani women working in Takamul Industrial 

Company from the perspective of cultural identity.  

Methods: To verify the objective of the study, (17) female workers were interviewed. The conceptual 

analysis method was used to analyze the interviews.  

Results: The cultural identity and the culture of the company had a direct impact on this 

communication, which led to a kind of value conflict between the directives of the cultural identity 

and the requirements of the company. Attending mixed events is related to the professional aspect.  

Conclusions: Therefore the study recommended emphasizing effective communication between 

workers and senior management through direct and indirect meetings to listen to points of view and 

bring them closer. 
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